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The University of Dayton 
YOU'RE NEVER TOO OLD TO LEARN: 
UD LAUNCHES INSTITUTE FOR LEARNING IN RETIREMENT 
News Release 
Feb. 3, 1994_ 
Contact: Teri Rizvi 
DAYTON, Ohio-- The University of Dayton will launch a pilot community outreach 
program this spring that will bring retired people to campus to participate in seminars led by 
other retirees. 
There will be no exams, no grades, no compulsory attendance. And the "professors" 
won't be paid. Called the University of Dayton Institute for Learning in Retirement, the peer-
run program will be modeled after a successful venture at the University of Cincinnati that 
has more than quadrupled in size since its inception in 1990. Harvard, Duke and other 
universities around the country also have successfully tapped into the talent and time of the 
elderly, who volunteer to run seminars in their communities. 
The institute will fill a growing need in Dayton, where the population is aging. 
According to 1990 census data provided by the Miami Valley Regional Planning Commission, 
the number of Montgomery County residents 65 and over has jumped 26 percent in each of 
the last 10 years. The number has climbed from 47,331 in 1970 to 57,153 in 1980 to 72,008 
in 1990. 
The philosophy behind the institute is a simple one, says Julie Mitchell, interim 
associate director of UD's office of continuing education. "It's the whole concept of lifelong 
~ 
learning. And when you're in charge of your own teaching experience, you're not just a 
student. You're a teacher and student all wrapped up in one." 
In the six-week pilot program, slated to begin March 14, participants can choose any 
or all of four weekly seminars, focusing on opera, spirituality, financial investments for 
retirees and Dayton current events. Each participant will pay a flat fee of $45, which 
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includes the cost of class materials and parking. 
Based on the interest from the pilot program, the office of continuing education hopes 
I 
to build up a corps of volunteer moderators and curriculum planners, who can offer between 
10 and 30 topics in the fall. The seminars could range from hands-on computer instruction to 
story telling. 
"You might call this a college for active retirees," says Norman George, a retired 
professor from the School of Law and a member of the institute's planning committee. "The 
value here is the opportunity to remain intellectually active." 
This is not UD's only program for retirees. Between 30 and 50 people 60 years and 
older participate in the Senior Fellows program, which allows the auditing of up to two 
classes each semester for $30. The office of continuing education also runs an Elderhostel 
program in the summers. 
For more information on the Institute for Learning in Retirement or for registration 
materials, call Julie Mitchell at 229-2347. 
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For media interviews, contact Julie Mitchell at (513) 229-2347 or members of the 13-person 
steering committee, which includes Dick Beach at (513) 435-9637; Bill Hoben at (513) 435-
9604; Norman George at (513) 298-1519 or Lloyd Richardson, who will facilitate the opera 
seminar, at (513) 426-2741. 
